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Explore ways higher education institutions can 
actively create positive and cohesive research cultures 
for postgraduate researchers in their institution.
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their research culture 
(AdvanceHE 2019).
Positive academic & 
social integration can 
help achieve maximum 
benefits during research 
degrees (Lovitts 2001).
Endeavouring 
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1. Explore what positive research culture 
means to postgraduate researchers.
2. Understand the influencing factors that 
contribute to a positive or negative research 
culture experience for postgraduate 
researchers.
3. Design and implement changes or initiatives 
aimed at positively increasing postgraduate 
researchers’ experience of the research culture.
4. Evaluate the impact of the implemented 
changes or initiatives on both the research 














Explore research culture 
meaning.
Survey Themes
Theme via recursive 
abstraction (Polkinghorne 
and Arnold 2014).
Focus Groups
Understand influencing 
factors.
Interpretivist paradigm.
